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Benefits Meeting

U.S. Employees

2021 Annual 
Enrollment
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Today’s Topics

• BMC Benefits Introduction

• 2021 Enhancements

• Enrollment – November 2 to 13

• Q&A
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2021
Partners for Good Health
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BMC Benefits Program Website

mybmcbenefits.com
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Benefits Transition Hub

mybmcbenefits.com/transitionhub

Available October 26
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2021 Medical Plan Rates

2020 and 2021 Rates can be found on mybmcbenefits.com. 

2021 Contributions Per Pay Period

Coverage Level HSA PPO
HMO

(California)

You $40.17 $136.67 $73.94

You + Spouse $151.05 $354.17 $211.52

You + Child(ren) $105.44 $266.14 $145.82

You + Family $205.40 $517.40 $308.65

http://www.mybmcbenefits.com/
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2021 Dental Plan Rates
2021 Contributions 

Per Pay Period

Coverage Level Delta Dental

You $9.41

You + Spouse $25.89

You + Child $17.88

You + Family $29.64

2021 Contributions 
Per Pay Period

Coverage Level VSP

You $4.35

You + Spouse $8.69

You + Child $7.82

You + Family $12.60

2021 Vision Plan Rates



8

Join Totally bWell

• Beginning January 1, 2021, you are invited to join

• Wellness year runs October 1 to August 31

• Earn rewards, pay less for 2022 medical, win prizes

• Spouse can participate and use coaching; no rewards

• Learn more at mybmcbenefits.com/bwell-2021

• Sign up at mybmcwellness.com beginning in January

https://www.mybmcbenefits.com/bwell-2021
https://bmc.wellright.com/act/auth/login
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Additional Benefits
• Basic Life-2X your annual salary provided by BMC through Lincoln Financial

• Optional Employee, Spouse and Child Life available

• Basic Short- and Long-Term Disability provided by BMC through Lincoln Financial

• Supplemental Long-Term Disability available

• Medical and Dependent Care Flexible Spending Accounts

• Business Travel Accident provided by BMC through Chubb

• Employee Assistance Program through Magellan

• Health Pro through Your Benefits Resources
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Additional Benefits Continued
• Fitness Reimbursement - BMC provides a reimbursement of up to $225 per year

• MDLIVE - Gives BCBS members 24/7 access to U.S. board-certified doctors who can resolve many of your non-urgent medical issues via 
phone or online video

• Digital Partners through BCBS Medical Insurance 

• Livongo – Diabetes Management Program offering an advanced blood glucose meter, strips, and lancets at no cost

• Omada – Digital lifestyle change program for Hypertension offering a wireless smart scale, professional health coach, and online 
peer group at no cost

• Ovia Health – Pregnancy and parenting program to support your pregnancy journey at no cost

• Naturally Slim – Weight management program focusing on eating what you want while still losing weight

• Tuition Reimbursement Program - For qualified and approved employees

• Adoption Assistance - Provides financial assistance of $5,000 upon adopting a child

• Other – ClassPass, Milk Stork, Bright Horizons: Back-up Child and Elder Care, Allstate Identity Protection, and MetLife Legal Plan

• Group Discounts – Auto, Homeowner, Property, and Pet insurance



11

BMC 401(k) Savings and Investment Plan
Company match – dollar for dollar up to 5% of pay

• Fidelity is the 401(k) Administrator: www.netbenefits.com or 1-866-546-4424

• Your current elections and loan information will transfer to the BMC Plan on January 1, 2021

• You can contribute up to 35% of your eligible compensation in pre-tax or Roth deferrals, plus up 
to 10% to an after-tax account up to the IRS limit ($19,500 for 2020)

• If you are age 50 at any time in 2021, you can also contribute additional “catch-up” contributions 
up to the IRS limit ($6,500 for 2020)

• Fidelity will be sending you additional information about the upcoming transfer

http://www.netbenefits.com/
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What’s New for 2021?

2021
Benefit Enhancements 
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What’s Changing — HSA Matching
Introducing Health Savings Account (HSA) Matching

• Beginning Jan. 1, 2021, BMC will implement Health 
Savings Account Matching

• Your annual salary determines how the matching 
program works for you 

• BMC will match your contribution each pay period
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What’s Changing — HSA Matching
Examples: HSA Matching for an employee with an annual salary 
above $75,000 and dependent coverage

Employee Annual Contribution Pay Period Contributions

Employee BMC

Example 1: $1,000 $41.67 $41.67

Example 2: $2,000 $83.33 $41.67
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Health Savings Account Contributions
• New IRS annual maximum contribution limit for 2021

• Contribute $3,600 (up $50 from 2020) for individual coverage; 
$7,200 (up $100 from 2020) for all other coverage levels

• Contribute an additional $1,000 if age 55 or better in 2021

• Change contributions anytime during the year

• mybmcbenefits.com>Benefits Guide>Medical Plans>HSA Plan

http://www.mybmcbenefits.com/
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HSA Matching Program
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Flexible Spending Account Contributions
• Health Care Flexible Spending Account

– Contribute up to $2,750 in 2021

– You can carry over up to $500 of your unused 2020 balance to 2021

– Amount carried over does not count toward the $2,750 annual limit
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What’s Changing – IonTuition
• Comprehensive suite of student loan management tools 

• IonManage – Best tool to plan repayment of student loans

• Refinance student loans for low monthly payments

• Concierge Advisory Services – Help with the entire, complex 
student loan debt cycle

• IonMatch – Helps find an affordable college that graduates high 
income earners

• Create your account: portal.iontuition.com/BMC

http://www.portal.iontuition.com/BMC
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2021
Enrollment
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If You Don’t Enroll
• Enrollment for all plans, including medical, is required
• If you don’t go online to enroll before Nov. 13, your 2021 

benefits will be limited to:
✓ Basic Life Insurance

✓ Short-Term Disability

✓ Basic Long-Term Disability

✓ Business Travel Accident

✓ Employee Assistance Program
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Information and Resources
• mybmcbenefits.com – Starting October 26

• Benefits enhancements for 2021
• BMC Benefits Guides 2020 and 2021
• MythSmashers   

• mybmcrewards.com – Starting November 2
• Invitation to enroll will be sent to your BMC email address
• Plan and cost information
• Decision tools, e.g., help choosing medical plan; FSA contribution rate
• Enroll, update dependents and beneficiaries

http://www.mybmcbenefits.com/
http://www.mybmcrewards.com/
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Information and Resources

• mybmcbenefits.com/transitionhub – Starting October 26
• Key dates for benefits transitions

• Extensive questions and answers about benefits

• Guidance on current CPW benefits to December 31, 2020

http://www.mybmcbenefits.com/transitionhub
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Enrollment Steps
• Enroll online by November 13

– Choose your plan and coverage level

– Elect your HSA and/or FSA contributions; your 2020 elections do not 
carry over to 2021 unless you change them

– Click on “Complete Enrollment” to submit your elections

• Print a confirmation of enrollment and keep it for your records

• Carefully review the confirmation statement you receive in Dec.
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How to Enroll
• Create your user ID and password

• Visit mybmcrewards.com starting Nov. 2 – Select Enroll Now!

• When ready, click on “Complete Enrollment” to submit your 
elections

• Print a confirmation of enrollment and keep it for your records

• Carefully review the confirmation statement you receive in Dec.

• Call 1-877-262-4849 (8 a.m. to 9 p.m., Eastern Time, weekdays)

https://bmc.okta.com/login/login.htm?fromURI=%2Fhome%2Fbmc_ustotalrewards_1%2F0oa1fc1x6psK9sFFa1d8%2Faln1fc214knsNQmGT1d8
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Thank You
Available Oct. 26:
mybmcbenefits.com/annual-enrollment-2021 
mybmcbenefits.com/transitionhub 
Available Nov. 2:
mybmcrewards.com

Additional questions: bbenefit@bmc.com


